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SHC/CRONA CBA  4/1/2019 – 3/31/2022 
 
 

SIDE LETTER 
 

Between 
Stanford Health Care 

And 
CRONA 

Re Weekend Premium Pay 

 
Stanford Health Care and CRONA have agreed as follows: 

 

The parties agree that a Nurse who voluntarily agrees to work in a “weekends 
only” position is not eligible for premium pay under Section 17.2 (titled “Guarantee 
of Weekends Off”) of the parties’ collective bargaining agreement.  Effective no 
later than May 1, 2021, the job description for a Clinical Nurse position and a 
posting for a new “weekends only” position shall state that a Nurse who voluntarily 
agrees to work in a “weekends only” position is not eligible for premium pay under 
Section 17.2. 
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SECTION 23  
VACANCIES AND INTERNAL TRANSFERS 

CRONA recognizes that the Employer announces job vacancies, recruits and hires in accordance 
with general procedures established by the Employer.  To assist Nurses applying for transfer to 
Nurse vacancies established by the Employer, the following procedures shall be applicable to 
both Regular and Relief Nurses: 

23.1 The Employer shall post all current lists of Nurse vacancies in the following order and 
manner:  

23.1.1 The Hospital shall send an email (via Outlook or a similar hospital-wide email 
system) identifying the vacancy to the Nurses on the unit in which the vacancy 
exists.  

23.1.2 At least five (5) calendar days after the foregoing notice has been sent and if 
the vacancy has not been filled with a Nurse on the unit, the Hospital shall post 
the vacancy on the online application system.   The posting on the online 
application system shall contain at least the following information about the 
vacancy:  

a. Commitment or full-time equivalent (FTE); 

b. Shift and shift length;  

c. Whether on call is currently required;  

d. Name and description of the type of unit;  

e. Location of the position, including all information about assignments to 
multi-locations required under Section 16.4.4; and  

f. That the vacancy is part of the CRONA-represented bargaining unit.      

23.2 For purposes of this section, a “vacancy” shall be defined as an available Regular Nurse 
position, the addition of available hours which would result in a change to a Regular 
Nurse’s commitment (including available hours arising from relocating hours from one 
shift to another), and an available Relief position.  A position or hours shall not be 
deemed to be “available” until approved by the Employer.  Hours worked over a Nurse’s 
commitment would not be deemed a “vacancy” under this section. 

23.3 Eligible Regular and Relief Nurses of the Employer who make a transfer request are 
given preference if qualified, as determined by the Employer, for vacancies in the 
following order and manner: 

23.3.1 Nurses who both (i) are assigned to the unit in which the vacancy occurs as of 
the date of the notice of the vacancy, and (ii) notify their manager (or designee) 
of their interest in the vacancy within the five (5) day period after notice is 
provided, shall be given preference over other Nurses.  As between qualified 
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applicants assigned to the unit in which the vacancy exists, if qualifications are 
determined to be substantially equal, seniority shall be the determining factor. 

23.3.2 Current Regular and Relief Nurses of the Employer, including Nurses on the 
unit in which the vacancy exists who did not notify their manager of their 
interest in the vacancy within the five (5) day period, who apply for the vacancy 
shall be given preference over external applicants if the qualifications of the 
current Nurse and external applicants are determined to be substantially equal. 

a. As between qualified current Nurse applicants, if qualifications are 
determined to be substantially equal, seniority shall be the determining 
factor.  

b. As between qualified external applicants, if qualifications are determined 
to be substantially equal, Regular and Relief Nurses who are currently 
employed by Lucile Salter Packard Children’s Hospital at Stanford shall 
be given preference over other external applicants.  

c. For the purposes of this section, “external applicants” shall be applicants 
who are not currently employed at the Hospital in a position in the 
bargaining unit. 

23.4 Transfers pursuant to this Section 23 shall include Relief Nurse applications for 
vacancies.  When applying for vacancies, “B”, “C”, and “D” Relief Nurses will be credited 
with seniority as follows, provided there has been no break in employment as set forth in 
Section 36: 

a. the full period the Relief Nurse has been employed by the Employer as a 
Nurse, and 

b. at a ratio of two (2) years of service for one (1) year of seniority credit for 
all periods of employment as a Relief Nurse, provided the Relief Nurse 
maintained her/his commitment during such periods. 

As an example, a Nurse who has worked 4 years as a Nurse and then, 
without a break in employment, has continued to work an additional 10 
years as a “B” Relief Nurse will be credited with a total of 9 years seniority 
for the purposes of Section 23. 

23.5 Transfers pursuant to this Section 23 shall occur on the first day of the pay period that is 
agreed upon by the releasing manager and the new manager.  No Nurse shall be denied 
a transfer based on a failure of the releasing and new managers to agree on the transfer 
date. 
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SIDE LETTER 

Between 
Stanford Health Care  

And 
CRONA 

Re Temporary Relief Position While Pursuing Education 
2019 

(A) Purpose. The purpose of this Side Letter is to provide eligible Nurses the opportunity to 
move to a Relief B position temporarily to allow them to pursue a BSN or MSN degree while 
continuing to work at the Employer. 

(B) Eligibility and Qualifications. All 0.8 time or more Regular Nurses with five (5) or more 
years of continuous service with the Employer and who are enrolled in an accredited 
educational program culminating in a BSN or MSN degree are eligible to request a 
temporary Relief B position and to apply for a posted temporary Relief B position under 
this Side Letter. 

(C) Number of Temporary Relief Positions. In each unit with at least ten (10) Regular 
Nurses, one temporary Relief Nurse position will be made available under this Side 
Letter, with one (1) additional temporary Relief Nurse position made available for every 
seventy-five (75) Regular Nurses who are regularly assigned to the unit.  As an example, 
a unit with eighty (80) Regular Nurses assigned to the unit shall have two (2) temporary 
Relief Nurse positions available. 

(D) Assignment to Temporary Relief Position. At least sixty (60) days in advance of the 
requested start of the temporary relief position, an eligible Nurse may submit a written 
request to the Nurse’s supervisor for a temporary Relief B position under this Side Letter. 
Upon receipt of the request, if the unit does not currently have the full number of 
temporary Relief positions provided for in paragraph (C) filled or if the unit’s temporary 
Relief positions are all filled but at least one of those positions is currently occupied by a 
returning Nurse as defined in paragraph (I), the Employer will post to all Nurses on the unit a 
temporary Relief Nurse position open only to Nurses who are eligible under paragraph (B).  All 
such eligible Nurses may apply for the posting.  If the unit’s temporary Relief positions are all 
filled but at least one of those positions is currently occupied by a returning Nurse, any 
temporary Relief position posted in the unit shall be filled when the returning Nurse vacates 
the temporary Relief position. 

(E) Selection. Selection among eligible applicants shall be based on seniority.  

(F) No Trial Period. A Nurse granted a temporary Relief position under this Side Letter will 
not serve a trial period as a Relief Nurse.  

(G) Return to Open Position. A Nurse who receives a temporary Relief position shall have 
the right to apply at any time for any available posted position for which the Nurse is 
qualified, pursuant to the procedures of Section 23 (Vacancies and Internal Transfers). A 
Nurse granted a temporary Relief position who subsequently returns to a Regular Nurse 
position or accepts another position will have no adjustment to her/his hire date, except 
that the provisions of Section 23.4 shall apply to the Nurse. 



5 
SHC/CRONA Tentative Agreements 

(H) Documentation. A Nurse granted a temporary Relief position under this Side Letter 
will provide documentation of enrollment in the accredited educational program each 
academic term to the Employer. 

(I) End of Temporary Relief Nurse Position. The term of a temporary Relief position under this 
Side Letter shall last so long as the Nurse is enrolled in the degree program, for up to a 
maximum of two years.  When the term of the temporary Relief position ends, the Nurse, 
referred to as a “returning Nurse” for purposes of this Side Letter, shall have up to three (3) 
additional months in the Relief position to obtain a vacant permanent position.  A returning 
Nurse who has not obtained a permanent position by the end of the three (3)  six (6) months 
shall be separated from employment.    

(J) Expiration of Side Letter. The Parties will work together jointly to make this new 
program a success.  Upon expiration of the 2019 – 2022 Agreement, this Side Letter 
shall have no continuing force and effect, unless the Parties agree that the program has 
been successful and agree to include the program in the successor Agreement. 

  








































